Fiscal 2025 Specific Measures and Results

Participants / Participation

Priority Areas Measures Satisfaction*2
4 Views Rate*1

1. Exercise Seminar (Pilates) 70 people 1.6% 4.5
2. Exercise Seminar (Strength Training) 120 people 2.7% 4.6
3. Exercise Seminar (Locomotive Syndrome Prevention) 65 people 1.5% 44
4. Exercise Seminar (Sleep-Inducing Exercises) 83 people 1.9% 4.1
5. Breakfast and Health Seminar by an Occupational Physician 128 people 2.9% 4.2
Headquarters: 50people 4.8
Tsukuba/Tokodai: 6 people] 4.5
Health support 6. Hands-on Nutrition Education Seminar Toyama: 21 people - 45
Yaizu: 13 people 4.1
Takahagi: 10 people 5.0
7. Mental Health Seminar for Working Parents 170 people 3.9% 3.5
8. Resilience Enhancement Seminar 208 people 4.8% 4.3

9. Seminar on Insomnia Treatment and the Latest Treatments for|
_ 278 people 6.4% 4.3

Sleep Disorders

10. Seminar on Preconception Care and Fertility Treatment 129 people 3.0% 4.5
11. Mimosa Café Plus: A Dialogue Session on Women'’s Health, 108 people - 4.5




Five Sessions at Headquarters and Tsukuba

12. Seminar on Employers’ Duty of Care for Employee Safety 342 people 68.5% 3.9
13. Seminar on Balancing lliness (Cancer), Caregiving, and Work 269 people 52.8% 4.1
14. Challenge Walk 1,080 people 26.9% -
15. Sleep Improvement Challenge 920 people 22.8% -
16. To-Do Challenge 1,380 people 33.7% -
17. Weight Measurement Challenge 879 people 21.0% -
) ] Steps: 929 people 21.8%
18. Daily Record Entry Campaign ) -
Weight: 626 people 14.7%
Creating Safe and Secure 1. Harassment Training™ 903 people - -
Workplaces
2. Ethical Workshop 543 people 97.0% -

1. Manager Support Content: Training and Video on Work Style]
Work Style Reform , 344 people 68.9% 3.9
Reform and Practical Labor Management

"1 Calculated based on the total number of employees in Japan at the time of implementation/Manager support content is calculated based on the target number
of managers at the time of implementation.
"2 Satisfaction is measured using a 5-point scale.

"3 Conducted at selected business sites.



